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The 2016 State of Black Women’s Economics was commissioned by the BWBA for the purpose 

of comparing and analyzing the economic realities of Black women compared to their male and 

female counterparts both locally and nationally for the purpose of making policy and 

programming recommendations.  

 

The report highlights the following under analyzed facts: 

 
 At the height of the economic recession (2007-2009) Black women’s unemployment in 

the State of Minnesota was slightly higher than that of Black men. 
 Black women lost more jobs during the economic recovery than they had during the 

recession, which caused the unemployment rates for Black women to continue to increase 

while their peers were making substantial employment gains. 
 Black women in the State of Minnesota are disproportionately concentrated in the Sales 

and Office Occupations (32.8%), while Black men were concentrated in Production, 

Transportation, and Material Moving Occupations (25.1%) 
 Compared to their female counterpart’s Black women in Minnesota are more likely than 

Black women nationally or White women in Minnesota to work in service occupations 

and less likely to work in management or business. 35% of Minnesota’s Black women 

work in service occupations compared to 28% of Black women nationally and 19% of 

White women in Minnesota. 
 The full-time median earnings for Black women in Minnesota dropped $4,697 compared 

to a decline of $2,574 for Black men. This decline created a pay gap of 19% between 

Black men and women compared to 10% nationally. 
 The full time earnings gap between Black women and White women is quite larger at 

32% compared to 17%. 
 During the recession 46% of Black women in Minnesota were never married and thus 

unable to benefit from shared spousal income, while only 24.4% of White women went 

without the financial support of a spouse.  
 Among women, 77% of Black females in Minnesota were the primary breadwinners for 

their families with White women at 46% and Hispanic women at 60%. 



 In the State of Minnesota from 1997 to 2007 Black women outpaced all groups including 

men in starting their own businesses. Black female business ownership in Minnesota 

increased by 304%, Black male business ownership increased by 162%, Hispanic female 

business ownership increased by 102%, Hispanic male business ownership increased by 

45%, White female business ownership increased by 20%, and White male business 

ownership increased by 15%. 
 Black women in the State of Minnesota are outpacing their peers in starting businesses, 

but are not outpacing their peers in generating a profit and helping to curb the 

unemployment rate by creating large numbers of paid employment opportunities. 
 In addition, about half of the business loans that Black females have secured through the 

state funded Urban Loan Initiative Program were to start a business not to retain or 

expand. This indicates that Black female entrepreneurs although starting businesses at a 

rate higher than any other group are finding it challenging to retain and grow a business 

in the State of Minnesota. 
 
What do these statistics tell us?  

 

These statistics indicate that Black women are not only carrying the largest economic weight in 

their communities, but have been impacted the most by the disparaging gaps between White and 

Black economic success in Minnesota.  

 

As such, the BWBA recommends two things primarily:  

 

(1) that the State of Minnesota enact legislation that requires the disaggregation of all its data 

based on race, gender, sex, and nationality to ensure that all communities are able to readily 

access its current employment rates, workforce participation, state loan procurement, and 

disadvantage business enterprises data with specificity.  

 

(2) that the local community and its institutional partners work with us as we launch the 

Pathways to Prosperity Initiative. This initiative necessitates that we do the following: 

 

 Expand our research to include Black girls and broader social indicators such as: health, 

housing, education, criminal justice, reproductive health, and transportation. 

 

 Enrich our statistical research with community based participatory research that better 

contextualizes the data. This work can and will include community led focused 

conversations, surveys, and one to one stakeholder’s meetings.  

 

 Building a state-wide collaborative network with individuals, institutions, and networks 

that service Black women and girls to include our collective interests in a Black women 

and girls 2017 legislative agenda.  

 

 Create the 2017 legislative agenda and execute a day on the hill to better direct policies, 

programming, and the resources needed to address the economic disparities impacting 

Black women and girls lives in Minnesota. 


